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ABSTRACT

The mostly of the organization have their own training and development program In their company. It Is to gain more advantage
toward the organization and also the employee development. This studies is to look the relationship between the training and
development on organization performance and also the employee performance.

INTRODUCTION RESULTS

Scope: Manufacturing company In
Johor Bahru, Johor. The respondent Is
selected from the company who have a
training and development.

The results show the coefficient questionnaires are acceptable based on Cronbach's

alpha test
The questionnaire is valid follow the Cronbach's statistic.

Total Sample: 63 Table 1: Reliability Statistics
Section Cronbach's N of Items Vald Excluded
Alpha
Section B 0.831 6 63 O
OBJECTIVE/S Section C 0.849 10 63 O

1. To study the training and

development measures In the
organization. Table 2: The mean analysis for section B and C

2. To explore the relationship between
training and development measures
and organizational performance and
also employee performance.

Mean | N of items Std. Variance N of items Std. Variance

Deviation Deviation

METHODS 4.1762 10 0.52047 0.28044

4.2884 0 0.66861 0.45699

1. Questionnaire
- has 22 questions and Is divided into 3

parts

2. By emall
3. SPSS software

Hypothesis Correlation Analysis Regression Analysis

1 H1: Training & Development programmes have significant Significant value 0.494 The value of Adjusted R~ The correlation analysis

Impact on organizational performance. Square is 0.537 show the in moderate

correlation. The regression

show the hypothesis is

valid.
H2: Training & Development programmes have significant Significant value 0.753 The value of Adjusted R~ The correlation analysis
Impact on employee performance. Square is 0.744 show the high correlation.

The regression show the

hypothesis is more valid.

CONCLUSIONS AND RECOMMENDATION




