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ABSTRACT

This research Is about the competencies development towards competencies skills of future project manager among students in UMP. The purpose of this study Is
to explore competencies development among future project manager. Specifically, this study examines the utility of two competencies development training;
competence-based learning (CBL) and project-based learning (PBL) with 2 dependent variables (Hard and Soft Competencies Skills) Results are obtained from
students who take academic program that related to Project Management (Bachelor Project Management with honours and Bachelor in Civil Engineering with
Honours) iIn UMP. Several hypothesis are proved that CBL are influenced both of hard and soft skills; while PBL only influenced soft skill.

INTRODUCTION RESULTS

Understanding the project manager competency| 1. Normality Test

model In career development 1Is critical In Variables Mean  Standard Deviation Skewness z-value Kurtosis
designing high ratio of the project successfully. Procurement Management Skill 4.42 0.785 -1.175 0.575
Competencies Development is explore several Risk Management Skill _ _ 4.63 8-581; -1-é66 g-ggg
training and activities that being exposed to the Time Management or Scheduling Skill 4.4 '5 1.8-4 '
q i developi n i od : Scope Management Skill 4.45 0.759 -1.432 1.828
St ents_ In aeveloping the required competencies Communication Skill 4.67 0.614 -1.964 3.945
as a project manager. Negotiation Skill 4.39 0.738 -1.260 1.735
|_eadership Skill 4.70 0.527 -1.544 1.526
OBJECTIVE/S Decision Making Skill 153 0.601 0.875 0.202
- To identify the required hard and soft Competence'dBased Learning j-ig 8-22? égg;’ %%%3
competencies skills for project manager. Project-Based Learning ' ' = =
To analyse the level of project manager| 2. Summary about the correlation matrix of all variables:
corr_lpetencies possessed by potential future Procurement  |Risk Time Management |Scope
Project Manager among UMP students. Management  [Management |Skill/ Scheduling [Management Skill
To I1dentify the current activities in UMP Skill Skill Skill
which develop Project Manager Competence- Pearson Correlation 75 721 853 740"
Competencies among students. Based Sig. (2-tailed) .000 .000 .000 .000
Learning(CBL) |N 93 93 93 93
Project-Based  |Pearson Correlation 032 3227 .302™ 047
Questionnalres Learning (PBL) [Sig. (2-tailed) 759 .002 .003 656
Google Drive N 93 93 93 93
SPSS Software Communication SKkill [Negotiation L_eadership Skill |Decision Making
CONCEPTUAL FRAMEWORK _ Skill _ **SkI” _
Competence-Based|Pearson Correlation 657" 758 124 147
" Procurement Learning(CBL)  [Sig. (2-tailed) 000 000 000 000
g Management Skill ) N 93 93 93 93
Project-Based Pearson Correlation 913™ 8047 8517 8307
o N Learning (PBL) |Sig. (2-tailed) .000 .000 .000 .000
RIS Man_agement N 93 93 93 03
4 h \ >Kill / 3. Hypothesis of the research
Competence- / TP
|m_e anagement H1  The competence-based learning will significantly influence procurement management skills Supported
. Skill/Scheduling )
H2  The competence-based learning will significantly influence risk management skills Supported
4 )
SCcope I\gir_ﬁgement H3  The competence-based learning will significantly influence time management or scheduling skills Supported
|
\_ W,
H4  The competence-based learning will significantly influence scope management skills Supported
o
C icati . — . E— :
- ~ omrgllJ(ri\lllca on H5  The competence-based learning will significantly influence communication skills Supported
Project-based | y
Learning H6  The competence-based learning will significantly influence negotiation skills Supported
\ Y r N
Negotiation Skill H7  The competence-based learning will significantly influence leadership skills Supported
\_ W,
. < H8  The competence-based learning will significantly influence decision- making skills Supported
Leadership Skill H9  The project-based learning will significantly influence communication skills Supported
\_ W,
" Decision Making H10 The project-based learning will significantly influence negotiation skills Supportec
. Skill ) H11  The project-based learning will significantly influence leadership skills Supportec
H12  The project-based learning will significantly influence decision-making skills Supported

CONCLUSIONS AND RECOMMENDATION

This research objectives Is to prove the effects of competence-based learning and project-based learning towards hard and soft competencies skills of project manager
among students. Moreover, It also measure either there is a significance relationship between both variables. According to the data analysis, competence-based
learning (CBL) is effective for both hard and soft skills; whereas project-based learning (PBL) Is only better for soft skill. The study iIs important for students who will
be future project manager. Therefore, competencies training and activities would help them more understand and improve their skills. Moreover, this study help them
when using competency model In the career development.
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