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ABSTRACT

The purpose for this research Is research to examine the impact of Human Resource Management Practices (independent variable) on Financial Performance
(dependent variable) of PASDEC Corporation. Further inquiry will be show how the sub impact of Human Resource Management Practices which consists of (a) Employee
Participation, (b) Training and (c) Performance Appraisal System reacts towards Financial Performance in PASDEC Corporation. The study will be non-experimental,
guantitative and research using survey method. The sample of consists of 66 employees from PASDEC Corporation in Kuantan. The questionnaire had been distributed to
the respondents for this research. From the findings, the most gender that becomes the respondent Is female. From the results there are positive impacts to financial
performance. The method was use to complete the project early from the actual schedule that given.

INTRODUCTION RESULTS

INTRODUCTION In this study the result proved that there Is a relationship between the impacts of human resource management
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CONCLUSIONS AND RECOMMENDATION

In conclusion, the objectives have been achieved. The employee participation ,training and performance appraisal system has been more clarified in this research as well
and Important to engage In financial performance to considerate the role within an organization. This study significant proof have been found that human resource
management practices have relationship with financial performance. Organisation in developer and construction sector could focus in determining the employee to Improve
the financial performance.

Recommendation for this research have been conducted using Independent and dependent variable. The study acceptable relationship between human resource
management practices. The future research need to be done to evaluate the consistency of the research and continue to explore the significant of the study. This research
study could be pursued more In future exploring other individual differences such as gender, culture and personality traits. A bigger sample of respondent would produce
more significant relationship. Future research should concern on involving respondent more than 200 to get the better result. Then future studies should be written by
customizing each statement in order to match with Malaysia expectations.




