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ABSTRACT

This study Is about the practices of human resource management In organizations in the manufacturing Industry in Pahang.
Generally, a good and effective of human resource practices In every organization IS very important because It can help the
organization to achieve its objectives and help employees become more motivated to complete tasks regardless of their position
In the organization. This study focused on the human resource management as well as the workers In the manufacturing sector.
The total samples that were taken are 63 respondents from 80 of manufacturing companies were used In this study.
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CONCLUSIONS AND RECOMMENDATION

Conclusion

* Human Resource Management practices can give a great impact towards the Organizational Performance.
* The Employee’s Performances also have a significant relationship with Organizational Performance.
Recommendations

* Focus on the effective method In order for the HRM practices being applied in more effective and efficient ways.




