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Malaysia is one of the growth countries and the industrial of this country are giving good effect to the financial performance to the country. One of the industries that contributed to the 

Malaysia’s economic is the construction industry. This research is use for construction companies in their organization to estimating the most factors that contributed to the financial 

performance of the company. By having the finding of this research the result will help the company to use the most significant factor and implementing it in their company. The public listed 

company is the sectors that are being use in this study to evaluating these three factors. The public listed companies that are use is registered at Construction Industry Development Boards 

Malaysia (CIDB) and are listed in the Bursa Saham Malaysia. This research is discussing about the factor of employee satisfaction that contributed to the financial performance of the 

company. All the factor is motivation, working environment and employee development. 
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This research is about financial performance and company's allocation lead to employee satisfaction in Malaysia construction company. The problem statement of this research is to reduce the 

financial problem of the company by investigating the factor that are related to employee satisfaction. The result can be used to increase the employee satisfaction of the company. Objective of 

this study is to identify the relationship between motivation, working environment, employee development and financial performance of public listed construction company in Malaysia and 

analyses the most significant factor of independent variable (motivation, working environment and employee development) toward the financial performance of public listed construction 

company in Malaysia. The method of this research is secondary data method that analyses the annual report of 8 public listed company within 10 years from 2006 to 2015.The data has been 

analyst by using SPSS software. The result of this study show that, there is the relationship between this 3 variable and the most significance factor of this research is the motivation factor. 

• To identify the relationship between motivation, working environment, employee development and financial performance of public listed construction company in Malaysia. 

• To analyse the most significant factor of independent variable (motivation, working environment and employee development) toward the financial performance of public listed construction 

company in Malaysia. 

OBJECTIVE/S 

RESULTS 

1) Conclusions and Recommendations  

There was a variation of 52% to 96.6% between the financial performance with the motivation, working environment and 

the employee productivity. The research told that there was a negative relationship between motivation, working 

environment and employee development with financial performance of public listed construction companies in Malaysia. 

The study also shows that there was a positive relationship between motivation, working environment and employee 

development with financial performance of public listed construction companies in Malaysia. 

2)Recommendations 

1. From the result, it is suggested that the construction companies should allocate more on motivating employee followed 

by employee development and working environment in order to improve company’s financial performance. 

2. The other recommendation for future research is by adding more variables or test the other variable to investigate the 

effect of the variable between the employee with the financial performance. 

• Secondary Data – 8 public listed construction companies for 10 years from 2006 to 2015 and using SPSS software. 

H0A: There is no significant relationship between motivations with financial performance in Construction Company. 

H1A: There is significant positive relationship between motivations with the financial performance in Construction Company. 

H0B: There is no significant relationship between working environment with financial performance in Construction Company. 

H1B: There is significant  positive relationship between working environment with the financial performance in Construction Company. 

H0c: There is no significant relationship between employee developments with financial performance in Construction Company. 

H1c: There is significant positive relationship between employee developments with the financial performance in Construction Company. 
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